
Column 

Col. Donald Wade 

Vice Chairman, Board of Education 

 

High school portfolios are a rehearsal of sorts, a final lesson as students prepare for 

college or job interviews and opportunities. Exit interviews help students calm stage 

fright, polish their delivery and improvise. The experience teaches research skills and 

more importantly provides much needed interviewing practice. Portfolio interviews are 

not about rote memorization or mechanical delivery, but rather offer a chance for students 

to share ideas about their education and successes. 

 

Charles County Public Schools (CCPS) holds mock interviews for all graduating seniors 

to provide basic skills and as another thread in the transition from high school to life 

beyond the classroom. Students receive a grade for the interview and are assessed on 

presentation, use of their portfolio, dress and effective communication. 

 

Interviewing students is rewarding. While students hone their interview skills, I get to 

learn more about the remarkable people we call our students. Some students are on their 

way to earn a Ph.D., some are preparing for careers in service industries, and others are 

headed to the military. They are our future doctors, lawyers, builders, plumbers, soldiers, 

police officers and teachers.  

 

I’ve met a United Nations of students who characterize the diversity that is the backbone 

of CCPS. There is the future pharmacist, who did not speak English when she arrived in 

Charles County from India in her high school freshman year. The day of our interview, 

thanks to excellent English as a Second Language (ESL) teachers, her English is as good 

as the four other languages she also speaks. 

 

I have met young men who have suffered illnesses more severe than most of us will 

experience in a lifetime. One student overcame several heart surgeries while maintaining 

his grades, and he is now in college. Another senior had the wisdom of receiving the gift 

of life from his father, who donated one of his kidneys so his son could live.  

 

One student was off to Hawaii where she planned to cheer and to continue to do as well 

in her college studies as she did in her Advanced Placement classes. Another self-assured 

young woman told me she plans to turn her passion for softball into a career as a physical 

education teacher.  

 

Some of these students live in big houses and others shyly confide that they have no 

home. Yet, all of these students are well prepared when they sit down for their interview. 

They have their portfolio ready, they are dressed for success and they are anxious to try 

their interview skills and share their high school experience. When I participate in exit 

interviews I want to find out if Charles County Public Schools is preparing all students 

with the same level of rigor regardless of future plans or ability. Students tell me that we 

are preparing them well for life beyond high school. 



Portfolios are powerful tools that give students interview skills that can put them ahead of 

the competition in the job search. Portfolios are a high school snapshot and provide 

physical evidence of a student’s experience. Students learn how to write a cover letter 

and a resume. Creating portfolios makes students think about their relevant 

accomplishments, or perhaps what they could have done better in high school.  

 

Started in 1999 as a career readiness pilot program, the portfolio project and exit 

interviews have grown as an integral part of the high school curriculum. By 2001, all 

seniors were required to assemble a portfolio and complete an exit interview as a 

graduation requirement. The purpose is to get students to reflect on their lives and focus 

on making career decisions. A student’s portfolio can be used as a valuable tool in 

interviewing for a job, applying for college or even getting scholarship money. 

 
Throughout their senior year, students work on their portfolios.  Students select mentors 
in their schools to guide them through the portfolio creation. A typical portfolio may 
include a mission statement, introduction, resume, awards, college acceptance letters, 
work experience and personal items that show how a student has grown throughout his or 
her academic career. 
 
The exit interview is the final stage in the portfolio project.  Seniors are completing this 
process now.  Interviews began in early December and will be done by the end of April.  
Members of the community, Board of Education members and employees from the Jesse 
L. Starkey Administration Building and schools volunteer to conduct mock interviews 
with the students. I appreciate and thank the community members who join us each year 

to help give students this valuable experience, and encourage anyone who would like to 

help in the future to contact your local high school. 


